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SUBCHAPTER D—COVERAGE AND BENEFITS

PART 4022—BENEFITS PAYABLE IN
TERMINATED SINGLE-EMPLOYER
PLANS

Subpart A—General Provisions;
Guaranteed Benefits

Sec.
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4022.3 Guaranteed benefits.
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4022.5 Determination of nonforfeitable bene-
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4022.21 Limitations; in general.
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4022.23 Computation of maximum

guaranteeable benefits.
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4022.25 Five-year phase-in of benefit guaran-

tee for participants other than substan-
tial owners.

4022.26 Phase-in of benefit guarantee for
participants who are substantial owners.

4022.27 Effect of tax disqualification.

Subpart C—Calculation and Payment of
Unfunded Nonguaranteed Benefits
[Reserved]

Subpart D—Benefit Reductions in
Terminating Plans

4022.61 Limitations on benefit payments by
plan administrator.

4022.62 Estimated guaranteed benefit.
4022.63 Estimated title IV benefit.

Subpart E—PBGC Recoupment and Reim-
bursement of Benefit Overpayments
and Underpayments

4022.81 General rules.
4022.82 Method of recoupment.
4022.83 PBGC reimbursement of benefit un-

derpayments.

APPENDIX A TO PART 4022—MAXIMUM
GUARANTEEABLE MONTHLY BENEFIT

AUTHORITY: 29 U.S.C. 1302, 1322, 1322b,
1341(c)(3)(D), and 1344.

SOURCE: 61 FR 34028, July 1, 1996, unless
otherwise noted.

Subpart A—General Provisions;
Guaranteed Benefits

§ 4022.1 Purpose and scope.
The purpose of this part is to pre-

scribe rules governing the calculation
and payment of benefits payable in ter-
minated single-employer plans under
section 4022 of ERISA. Subpart A,
which applies to each plan providing
benefits guaranteed under title IV of
ERISA, contains definitions applicable
to all subparts, and describes basic-
type benefits that are guaranteed by
the PBGC subject to the limitations
set forth in subpart B. Subpart C is re-
served for rules relating to the calcula-
tion and payment of unfunded non-
guaranteed benefits under section
4022(c) of ERISA. Subpart D prescribes
procedures that minimize the overpay-
ment of benefits by plan administra-
tors after initiating distress termi-
nations of single-employer plans that
are not expected to be sufficient for
guaranteed benefits. Subpart E sets
forth the method of recoupment of ben-
efit payments in excess of the amounts
permitted under sections 4022, 4022B,
and 4044 of ERISA from participants
and beneficiaries in PBGC-trusteed
plans, and provides for reimbursement
of benefit underpayments. (The provi-
sions of this part have not been amend-
ed to take account of changes made in
section 4022 of ERISA by sections 766
and 777 of the Retirement Protection
Act of 1994.)

§ 4022.2 Definitions.
The following terms are defined in

§ 4001.2 of this chapter: annuity, Code,
employer, ERISA, guaranteed benefit,
mandatory employee contributions,
nonforfeitable benefit, normal retire-
ment age, notice of intent to termi-
nate, PBGC, person, plan, plan admin-
istrator, plan year, proposed termi-
nation date, substantial owner, and
title IV benefit.

In addition, for purposes of this part
(unless otherwise required by the con-
text):

Accumulated mandatory employee con-
tributions means mandatory employee
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